KERRI ANTHONY %

TECHCXO PARTNER - HUMAN CAPITAL;
FRACTIONAL CHRO/HEAD OF PEOPLE

¢
RELEVANT EXPERIENCE

Kerri Anthony is a Partner in TechCXO's Human
Capital Practice and has 20+ years of experience in
Human Resources as a_.CHRO/Head of People. Kerri
has built, managed, and mentored teams across
various industries and company sizes. Some of her
roles and responsibilities include:

Head of People, Flipboard - Kerri managed a team
of 5 overseeing people operations, culture, talent
acquisition, and total rewards (i.e. benefits, comp,
etc.) for this VC-backed digital media platform. As a
member of and key advisor to the executive team,
Kerri provided counsel on people strategy, talent
management, and organizational design.

Head of People, Presence Learning - Kerri built
out the People function and managed recruiting,
people ops, and administration during the rapid
growth phase at this leading-edge teletherapy
provider to K-12 schools. She evaluated and
implemented a new HRIS system and built company
engagement and recruiting metrics. She partnered
closely with the leadership team on organizational
design, retention, employee engagement and
employee relations issues.

Senior Director, People, The Weather Channel -
Kerri was responsible for setting up Weather
Underground’s HR systems and processes prior to
its sale to Weather Channel. She worked closely
with the M&A team and was hired by Weather
Channel after the sale to head up workforce
planning, organizational design, employee relations,
performance management, and process
improvement.

HR Director / Strategic Business Partner,
Walmart.com - Kerri was the first senior HR
generalist hired to help build the HR infrastructure
from the ground up. During her 6.5 year tenure, she
continued to build the infrastructure necessary to
scale the organization to over $1.5B and 500
employees. Kerri managed a three-person team of
business partners and advised on employee
relations issues, talent review, recruiting,
organizational design, compensation, people
development, general policies and legal
compliance.

Kerri also served in HR leadership functions with
Evite, Turner Broadcasting Systems (TBS) and
McCann-Erickson Worldwide.

PERSONAL STATEMENT

| work with companies to help unlock the potential of their
workforce by focusing on culture and the connection between the
business and the employee. As a strategic thinker, | can navigate
ambiguity, coach other leaders through change, and craft
exceptional employee experiences. Companies hire me when
they have reached an inflection point and need an experienced
HR leader to guide them through their next stage of growth.l've
got experience working at Fortune 100 companies as well as
startups and everything in between.

PRACTICE FOCUS

SECTOR EXPERIENCE

e Change Management

e HR team management &
development

e Employee relations &
performance

e Leadership & coaching

e Strategic business partner

e Learning & development

e Performance management

e Policies, programs and
initiatives

e Compensation

e Organizational development

e Employee engagement

e Employment law compliance

EDUCATION

BA in Communications from
University of California, Santa
Barbara

Media (B2C)

e Broadcasting, Radio & TV
e Information Services

e Social Content

Information Technology
Services (B2B)

e Communications/Publishi
ng Services and Web-
based Platforms

e FEducational Services,
Systems and Platforms

e Social Media Services and
Platforms

Retail (B2C)
e Apparel
¢ Internet Retail
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